LIL.1./JUNE15.16

WEST SONOMA COUNTY UNION HIGH SCHOOL DISTRICT

TO: Kellie Noe, Board President

FROM: Karen Lamb, Executive Secretary

DATE: June 15, 2016

ITEM: CONSIDERATION OF APPROVAL OF THE MAY 4, 2016 BOARD
MEETING MINUTES

The Board is requested to approve the Board meeting minutes from the May 4, 2016 Board
Meetings.

RECOMMENDATION:
It is respectfully requested that the Board accept the minutes as submitted.

ATTACHMENTS:
Yes




In compliance with Government Code § 54954.2(a), The West Sonoma County Union High School District, will, on
request, make this agenda available in appropriate alternative formats to persons with a disability, as required by Section
202 of the American with Disabilities Acts of 1990 (42 U.S.C. § 12132), and the federal rules and regulations adopted in
implementation thereof. Individuals who need this agenda in an alternative format or who need a disability-related
modification or accommodation in order to participate in the meeting should contact Karen Lamb, Executive Secretary to
the Superintendent, West Sonoma County Union High School District, 462 Johnson Street, Sebastopol, CA 95472, (707)
824-6412.

"THE MISSION OF THE WEST SONOMA COUNTY UNION HIGH SCHOOL DISTRICT IS TO PROVIDE HIGH
QUALITY INSTRUCTION, AS STUDENT ACHIEVEMENT IS OUR TOP PRIORITY."

MINUTES

of a regular meeting of the Board of Trustees of the
West Sonoma County Union High School District

Wednesday, May 4, 2016
El Molino High School Library
7050 Covey Road
Forestville, CA 95436

4:30 p.m. El Molino Stadium Ribbon Cutting Ceremony
5:00 p.m. Open Session
5:05 p.m. Closed Session
6:00 p.m. Open Session

L. PRELIMINARY
A. CALL TO ORDER - The meeting was called to order at 5:00 p.m.

B. ROLL CALL
Present Absent
Kellie Noe, President
Ted Walker, Vice-President
David Stecher, Clerk
Lori Bruhner, Trustee
Diane Landry, Trustee
Dr. Steven Kellner, Superintendent
Koa Lua, Analy Student Representative
Arlo David, El Molino Student Representative
Isella Schroff, Laguna Student Representative

C. COMMENTS FROM THE PUBLIC REGARDING ITEMS ON THE CLOSED SESSION
AGENDA - None

D. RECESS TO CLOSED SESSION TO CONSIDER AND/OR TAKE ACTION UPON THE
FOLLOWING ITEMS - Recessed to closed session at 5:05 p.m.
1. STUDENT DISCIPLINE CASE #8-(15-16)
2. PUBLIC EMPLOYMENT

a. Certificated

b. Classified

OTHER PUBLIC EMPLOYMENT

PUBLIC EMPLOYEE - DISCIPLINE/DISMISSAL/RELEASE

EVALUATION:

a. Superintendent

6. CONFERENCE WITH LABOR NEGOTIATOR - (Government Code Section 54957.6)

wow
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EMPLOYEE ORGANIZATION: AGENCY NEGOTIATORS:
Represented Employees:

WSCTA Dr. Steven Kellner

CSEA Dr. Steven Kellner
Unrepresented Employees:

Confidential/Supervisory Dr. Steven Kellner

Management Dr. Steven Kellner

Superintendent Kellie Noe

7. CONFERENCE WITH LEGAL COUNSEL — ANTICIPATED LITIGATION (Government
Code Section 54956.9)

E. RECONVENE TO OPEN SESSION - Reconvened to Open Session at 6:12 p.m.
PLEDGE OF ALLEGIANCE — Mary Fricker led the Pledge of Allegiance.

G. APPROVAL OF THE AGENDA - Trustee Bruhner moved to approve the Agenda. Trustee
Walker seconded the motion. Approved by 5 yes, 0 no. Trustee Landry, yes, Trustee Bruhner,
yes, Trustee Stecher, yes, Trustee Walker, yes, Trustee Noe, yes. Student Advisory Vote:
Approved by 3 yes, 0 no.

Note: Student Board Representatives votes shall be unofficial, but shall normally be noted and
recorded in the minutes except for personnel items and contracts (BB 9110)

H. INPUT FROM THE PUBLIC REGARDING ITEMS NOT ON THE OPEN SESSION
AGENDA - None

L CONSENT CALENDAR - Trustee Landry moved to approve the Consent Calendar. Trustee
Stecher seconded the motion. Approved by 5 yes, 0 no. Trustee Landry, yes, Trustee Bruhner,
yes, Trustee Stecher, yes, Trustee Walker, yes, Trustee Noe, yes. Student Advisory Vote:
Approved by 3 yes, 0 no.

1. CONSIDERATION OF APPROVAL OF THE APRIL 13, 2016 AND APRIL 27, 2016
BOARD MEETING MINUTES

2. CONSIDERATION OF APPROVAL OF SUPERINTENDENT’S RATIFICATION OF
FIELD TRIP REQUEST

3. CONSIDERATION OF APPROVAL OF WARRANT REGISTERS APRIL 7, 2016
THROUGH APRIL 27, 2016

4. CONSIDERATION OF APPROVAL OF RECOMMENDED REVISIONS TO BOARD
POLICY AND ADMINISTRATIVE REGULATION 3314.2 REVOLVING FUND

5. CONSIDERATION OF APPROVAL OF RECOMMENDED REVISIONS TO BOARD
POLICY 4350 MANAGEMENT SALARY SCHEDULE

6. CONSIDERATION OF APPROVAL OF EMPLOYMENT AGREEMENT BETWEEN
WEST SONOMA COUNTY UNION HIGH SCHOOL DISTRICT (WSCUHSD) AND
2016 CO-SUMMER SCHOOL PRINCIPALS

7. CONSIDERATION OF APPROVAL OF STUDENT TEACHING AGREEMENT
BETWEEN WEST SONOMA COUNTY UNION HIGH SCHOOL DISTRICT AND
SONOMA STATE UNIVERSITY

8. CONSIDERATION OF APPROVAL OF STUDENT TEACHING AGREEMENT
BETWEEN WEST SONOMA COUNTY UNION HIGH SCHOOL DISTRICT AND THE
UNIVERSITY OF SAN FRANCISCO

I. CLOSED SESSION REPORT

1. STUDENT DISCIPLINE - Trustee Walker moved to approve the recommendations of the
Administration in student discipline case #8-(15-16). Trustee Landry seconded the motion.
Approved by 5 yes, 0 no. Trustee Landry, yes, Trustee Bruhner, yes, Trustee Stecher, yes,
Trustee Walker, yes, Trustee Noe, yes.

e
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2. ACTION TAKEN - Trustee Stecher moved to approve the Closed Session Report. Trustee
Bruhner seconded the motion. Approved by 5 yes, 0 no. Trustee Landry, yes, Trustee
Bruhner, yes, Trustee Stecher, yes, Trustee Walker, yes, Trustee Noe, yes.

The Board of Education approved the following certificated employments:
Russel Olson, 1.0 FTE LHS Math/Elective Teacher, effective 8/15/2016
Elizabeth Deichler, 1.0 FTE AHS English Teacher, effective 8/15/2016

The Board of Education approved the employment of Luis Gonzalez, 1.0 FTE EMHS
Custodian I, effective May 4, 2016

The Board of Education approved the following requests for a leave of absence:
Virgina Beavers, EMHS English/Drama Teacher, .20 FTE, personal

Tera Crawford, AHS Art Teacher, .60 FTE, childcare

Kelsey Dunkin, Special Education Consortium Speech/Language Therapist, .20 FTE,
medical

Cynthia Formaker, Special Education Consortium School Nurse, .26 FTE, medical
Michele Larkin, EMHS Spanish Teacher, .40 FTE, medical

Audrey Leach, AHS English Teacher, .40 FTE, medical

Lisa Isabeau, AHS Spanish Teacher, .40 FTE, medical

Tracy Klein, EMHS PE Teacher, .20 FTE, family care

Kim MacQuarrie, AHS Science Teacher, .40 FTE, childcare

Laura Malcolm, EMHS English Teacher, .60 FTE, family care

Bill Olzman, EMHS English Teacher, .40 FTE, personal

Marilu Saldana, EMHS Guidance Counselor, 1.0 FTE, personal

Casey Shea, AHS Math/MAKER Teacher, 1.0 FTE, personal

The Board of Education accepted the following letters of resignation:
Amy Nelson, AHS English/Yearbook Teacher, effective June 2, 2016
Juan Jauregui, AHS Guidance Counselor, effective June 7, 2016

Sarah McMaster, EMHS Ag Teacher, effective June 2, 2016

Elizabeth Corbett, Opportunity Program Teacher, effective June 2, 2016

The Board of Education accepted an irrevocable letter of retirement from
John Novak, EMHS/AHS Woodshop Teacher, effective June 30, 2016

The Board of Education accepted the following letters of resignations from:

Anthony Massey, EMHS Campus Supervisor, effective June 2, 2016

Jessica Peterson, AHS Paraeducator, effective June 2, 2016

Elaine Mitchell, Special Education Consortium Behavior Assistant, effective June 30, 2016

The Board of Education accepted an irrevocable letter of retirement from Walt Gentry,
EMHS Grounds Custodian II, effective June 30, 2016

IL. COMMUNICATION

A.
B.

VERBAL - None

WRITTEN - Dr. Steven Kellner reported the Board received an invitation from the Sonoma
County Commission on Human Rights to attend a meeting on May 24.

III. REPORTS

STUDENT BOARD REPRESENTATIVES

Arlo David, El Molino Student Representative reported the Leadership Class met with the
Superintendent and they discussed the LCAP. The Prom is this Saturday and it will be held at
the Fountain Grove Golf Club. The Toe to Toe dancing competition took place, dancers and
athletes competing against each other, this could possibly be a great project for the future. The
AP testing started this week. Graduation is June 2. Arlo introduced next year’s student
representative, Sammy Hennen.

Isella Schroff, Laguna Student Representative reported that Project Success is working on cool
programs, the green ribbons placed on the board represent mental awareness month for May.
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Next Friday, Ralph Cantor is coming to speak to the students about marijuana. The end of year
field day is planned for the students, with games and a BBQ. The Literary magazine is coming
together and should be out soon as well as the year book. Clay projects are being made in art
and will be used for the Aged to Perfection Senior Benefit Dinner. The students are busy
making Mother’s Day projects.

Koa Lua Analy Student Representative reported there are many great things happening in
sports. The students are enjoying the amazing new stadium. The boy’s golf team won the
SCL, the swim team is doing really well, and the baseball and softball teams are tied for first.
The Prom was held at San Francisco City Hall, it was a fabulous event. The band concert is
May 6, choir concert, May 20, the powder-puff game is May 21, and May 26 is Day on the
Green. This is a great way to end the year, and graduation is June 2.

. ASSOCIATION REPRESENTATIVES
Mark Ballard, CSEA President reported they are done with negotiations for the year.

Bill Olzman, WSCTA President reported on the AP testing, and extraordinary work and efforts
by our teachers. The association worked with difficult issues over the past few weeks, we have
had great collaborative work.

° PRINCIPALS

Matt Dunkle, El Molino Principal reported it was a very nice afternoon for the stadium
dedication. Mr. Dunkle thanked the community, the boosters, and the work of Jennie
Bruneman, looking forward to the fall with teams and the band performing at the stadium. EI
Molino will host Summer Mini Camps this year. Tomorrow night the Sonoma County Youth
Festival will be held at the Rialto with El Molino and other schools as well. Open House is
next Thursday, May 12, Senior Awards are May 17, Senior Projects are May 24 and the Day on
the Green is May 26. Dr. Pepe and students attended a college fair at Sonoma State.

Kent Cromwell, Laguna Principal reported, today we celebrated Employee Appreciation Day.
WASC has sent the results and Laguna received a six year accreditation. Mr. Cromwell
reported he is proud of everyone that worked on the WASC. Mr. Cromwell was able to travel
to downtown Riverside, California to a Continuation School Conference. The conference was
well organized and a great place to network with others in alternative education. Mr. Maloney
traveled to conference as well. Laguna is gearing up for graduation. There is work taking
place on the garden, and the practical construction class is building garden boxes. Mr.
Cromwell thanked Mr. Heller for the use of the Analy gym for the basketball game.

Chris Heller, Analy Principal reported the prom was an uneventful, fabulous event and the 500
students which attended were very well behaved. Mr. Heller commended the Leadership Class
for choosing a great venue. Fiddler on the Roof was an amazing play and it was great to see the
theater sold out, Mr. Heller commended the production crew, participants and Starr. Analy is
in the middle of AP testing and CAASPP testing has finished. Open House is May 19, Senior
Awards are May 25, and the Senior Picnic is May 27. Congratulations to the spring sports and
it is wonderful to see the new field and track in use. We celebrated the Day of the Employee
and the Teacher. Mr. Heller thanked all the teachers for their hard work. Mr. Heller thanked
the Board for giving him the opportunity eight years ago to be the Principal at Analy. It has
been a great experience.

. BOARD MEMBERS: The board discussed the events they would be able to attend.

e Senior Awards:
e El Molino, Tuesday, May 17 @ 6:30 p.m. Trustee Landry, Trustee Stecher, and
Trustee Noe will attend the El Molino Senior Awards
e Analy, Wednesday, May 25 @ 6:30 p.m. Trustee Landry, Trustee Bruhner,
Trustee Stecher, and Trustee Noe will attend the Analy Senior Awards
e  Graduation:
e Laguna Thursday, June 2 @ 10 am Trustee Walker, Trustee Noe, Trustee
Bruhner, Trustee Landry and Trustee Stecher will attend the Laguna graduation.
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e Analy Thursday, June 2 @ 5:30 p.m. Trustee Noe, Trustee Stecher, and Trustee
Landry will attend the Analy graduation.

e El Molino, Thursday, June 2 @ 6:30 p.m. Trustee Bruhner, and Trustee Walker
will attend the El Molino graduation as well as Superintendent Kellner.

Trustee Landry requested a confirmation of 4:45 pm start time for the Analy Band Room and
Stadium ribbon cutting ceremony. Trustee Landry reported the ribbon cutting ceremony at El
Molino was wonderful and she is looking forward to Analy’s ceremony.

Trustee Bruhner thanked all the teachers for their hard work. Trustee Bruhner was able to
attend the spring concert at the LBC with El Molino as part of the concert, it was incredible,
and thanked Sadie Sontag for a wonderful job with the students.

Trustee Stecher thanked the teachers for all their hard work. Trustee Stecher was able to attend
Analy’s play, Fiddler on the Roof; it was absolutely a memorable occasion. He was also able
to attend the El Molino Spring Dance Spectrum, it was incredible as well.

Trustee Walker thanked the teachers for all they do for their students. Trustee Walker thanked
the student representatives; they have represented their fellow students very well. Trustee
Walker also thanked Mary Fricker the Boosters, Ron Wright and the public for the great
facility.

Trustee Noe reported there are interviews coming up for administration positions, we are

looking to have two board members on the principal committee: Thursday May 26. Trustee
Bruhner, and Trustee Stecher agreed to be on the committee.

Trustee Noe reported there are CBO second interviews on Friday, May 27 @ 2pm. Trustee
Walker and Trustee Noe have agreed to be on the committee with Trustee Bruhner as an
alternate.

Trustee Noe reported she is appreciative of all staff members, this is an amazing district, and
she is proud to be serving on this Board.

SUPERINTENDENT

Dr. Kellner reported on May 19, 2016 we will hold the Analy Band Room and Stadium
Ribbon Cutting Ceremony.

Dr. Kellner reported it was great to deliver giant bushels of apples to our district staff at the
sites for Employee Appreciation Day. Dr. Kellner thanked all the employees and wished
Chris Heller congratulations at his new district.

Dr. Kellner reported AVID parent meetings were held at Analy on this past Monday night
and will be held at El Molino next Monday night.

Dr. Kellner reported that the Sonoma County SELPA found a new director, Adam Stein the
Superintendent of Wright School District.

IV.  SPECIAL RECOGNITION - APPROXIMATELY 6:45 PM

A.

RECOGNITION OF STUDENT REPRESENTATIVES -Trustee Noe and Superintendent
Kellner, recognized the Student Representatives. They wer each presented with a Certificate of
Appreciation. The principals said a few words about their student representatives.

RECOGNITION OF DISTRICT RETIREES Chris Heller acknowledge retirees; Bob Cullinen,
Laurie Fadave, Bonnie Thomas, and Dave Vice. Kathryn Davy acknowledged retiree Linda
Lewis. All were presented with a certificate and a crystal paperweight.

RECOGNITION OF THE BECKY HOPPER “MAKE A DIFFERENCE” AWARD
RECIPIENTS FOR 2015-2016 — Trustee Noe and Dr. Steven Kellner presented The Friends of
Music with the Becky Hopper “Make a Difference” award for 2015-2016. There will be
another presentation to Chief Jeff Weaver who will be acknowledged at the June 15, 2016
board meeting.

REFRESHMENTS - Refreshments were served.
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DISCUSSION /ACTION

V.

A.

CALIFORNIA INTERSCHOLASTIC FEDERATION (CIF) PRESENTATION OF SPIRIT
OF SPORT AWARD TO EL MOLINO HIGH SCHOOL - Dr. Steven Kellner introduced
Roger Blake, Executive Director of CIF, and Gil Lemmon, Commissioner of the CIF North
Coast Section. Mr. Blake and Mr. Lemmon awarded the El Molino Boosters for their work
supporting Middletown High School. Ron Wright, El Molino Booster President accepted the
Spirit of Sport Award for the 2015-16 school year.

CONSIDERATION OF APPROVAL OF RESOLUTION #8.MAY.2015-2016 REGARDING
EDUCATION PROTECTION ACCOUNT - Denise Calvert reviewed the resolution. Trustee
Bruhner moved to approve the Resolution #8.MAY.2015-2016 Regarding Education Protection
Account. Trustee Landry seconded the motion. Approved by 5 yes, 0 no. Roll Call Vote:
Trustee Landry, yes, Trustee Bruhner, yes, Trustee Stecher, yes, Trustee Walker, yes, Trustee
Noe, yes. Student Advisory Vote: Approved by 2 yes, 0 no, 1 absent.

CONSIDERATION OF APPROVAL OF MONTHLY BUDGET UPDATE FOR 2015-16 —
Denise Calvert reviewed the Monthly Budget Update for 2015-16. Trustee Landry moved to
approve the Monthly Budget Update for 2015-16. Trustee Walker seconded the motion.
Approved by 5 yes, 0 no. Trustee Landry, yes, Trustee Bruhner, yes, Trustee Stecher, yes,
Trustee Walker, yes, Trustee Noe, yes. Student Advisory Vote: Approved by 2 yes, 0 no, 1
absent.

CONSIDERATION OF APPROVAL OF CONTRACT TO COMPLETE DEVELOPER FEE
JUSTIFICATION STUDY - Denise Calvert reviewed the Contract to Complete Developer Fee
Justification Study. Trustee Walker moved to approve the Contract to Complete Developer Fee
Justification Study. Trustee Landry seconded the motion. Approved by 5 yes, 0 no. Trustee
Landry, yes, Trustee Bruhner, yes, Trustee Stecher, yes, Trustee Walker, yes, Trustee Noe, yes.
Student Advisory Vote: Approved by 2 yes, 0 no, 1 absent. A brief discussion took place
regarding:

e Collection of developer fees

e Government submitting a bid

CONSIDERATION OF APPROVAL TO REJECT ALL BIDS FOR THE ROOFING
REPAIRS/REPLACEMENT PROJECT ON THE ANALY AND LAGUNA HIGH SCHOOL
CAMPUSES - Steve Kellner reported the District staff with the District’s roofing consultant
reviewed the roofing bids and determined they are very high for the type of roofing systems
being specified. Trustee Walker moved to Reject all Bids for the Roofing Repairs/Replacement
Project on the Anlay and Laguna High School Campuses. Trustee Stecher seconded the
motion. Approved by 5 yes, 0 no. Trustee Landry, yes, Trustee Bruhner, yes, Trustee Stecher,
yes, Trustee Walker, yes, Trustee Noe, yes. Student Advisory Vote: Approved by 2 yes, 0 no,
1 absent.

FIRST READING FOR APPLICATION TO CREATE WEST COUNTY CHARTER
MIDDLE SCHOOL FOR GRADES 7-8 — Dr. Steven Kellner reviewed the process for the
creation of a West County Charter Middle School for grades 7-8. The following discussion
took place regarding:

Reviewed state format

Connecting the disciplines

Space will be held for 6™ grade students attending Forestville

Term of the charter

Opening of the charter fall 2017

Goals to attract students

Designate a charter junior high or charter middle school

Discussions with parents, they use the term middle school

Charter dependent on the high school board
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VL

VII.

e Concerns regarding students that possibly will join from Guerneville, or Harmony, and
the priorities to Forestville students, the recommendation then would be to amend the
charter if other partners join

Teaching staff would be employees of the high school district

Building is the responsibility of Forestville School District

Parent participation/engagement is key, flexibility with parents ability to participate
Charter School Principal to attend monthly board meetings

The Board recommended this item to come back for a second reading in June.

G. FIRST READING OF RECOMMENDED REVISIONS TO BOARD POLICY 5145.12
SEARCH AND SEIZURE - Dr. Steven Kellner reviewed the recommended revisions. The
Board requested this item be brought back to the Consent Calendar in June.

FUTURE AGENDA ITEM

A. PRESENTATION OF ANNUAL UPDATE TO LOCAL CONTROL AND
ACCOUNTABILITY PLAN FOR 2015-2018- JUNE 15

B. PUBLIC HEARING REGARDING ANNUAL UPDATE TO LOCAL CONTROL AND
ACCOUNTABILITY PLAN FOR 2015-2018 — JUNE 15

C. PRESENTATION OF THE PROPOSED WEST SONOMA COUNTY UNION HIGH
SCHOOL DISTRICT PROPOSED BUDGET FOR 2016-17 — JUNE 15

D. PUBLIC HEARING REGARDING THE WEST SONOMA COUNTY UNION HIGH
SCHOOL DISTRICT PROPOSED BUDGET FOR 2016-17 — JUNE 15

E. CONSIDERATION OF APPROVAL OF DISTRICT GOALS FOR 2016-2017 - JUNE 15

F. PRESENTATION OF THE EL MOLINO HIGH SCHOOL SITE COUNCIL - JUNE 15

G. CONSIDERATION OF AUTHORIZATION FOR THE BOARD TO REALLOCATE
MEASURE I BOND FUNDS TO COVER EXPENSES FOR THE ANALY/EL MOLINO
STADIUM PROIJECTS - JUNE 29

H. PROPOSITION 39 PRESENTATION OF ENERGY AUDIT FINDINGS - JUNE 29

I CONSIDERATION OF APPROVAL OF AUTHORIZATION TO SUBMIT ENERGY
AUDIT FINDINGS TO THE CALIFORNIA ENERGY COMMISSION -JUNE 29

J. CONSIDERATION OF APPROVAL OF AUTHORIZATION TO ISSUE AN REQUEST FOR
PROPOSAL (RFP) FOR GENERAL CONTRACTORS AND OR ENERGY SERVICE
COMPANIES TO IMPLEMENT PROPOSITION 39 ENERGY AUDIT FINDINGS - JUNE
29

K. CONSIDERATION OF APPROVAL OF RESOLUTION FOR AUTHORIZATION TO
MAKE TRANSFERS BETWEEN FUND BALANCES AND EXPENDITURES AT CLOSE
OF YEAR PER EDUCATION CODE 42601 - JUNE 29

L. CONSIDERATION OF APPROVAL OF JUNE 30, 2016 YEAR END CASH BORROWING
FROM OTHER DISTRICT FUNDS OF FUNDS IN THE CUSTODY OF THE SONOMA
COUNTY TREASURER - JUNE 29

M. CONSIDERATION OF APPROVAL OF RESOLUTION REQUESTING = TO
BORROW/FUND TRANSFER FROM THE COUNTY TREASURE FOR 2016-2017 — JUNE
29

N. PRESENTATION OF THE ANALY HIGH SCHOOL SITE COUNCIL - JUNE 29

0. EL MOLINO PERFORMING ARTS CONSTRUCTION PROJECT

P. FIRST READING OF BOARD CERTIFICATION AND DISTRICT ADOPTION OF

STANDARDS-BASED INSTRUCTIONAL MATERIALS IN PERSONAL FINANCIAL
LITERACY

ADJOURNMENT The meeting adjourned at 8:52 p.m.
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WEST SONOMA COUNTY UNION HIGH SCHOOL DISTRICT

DISTRICT GOALS and SUCCESS INDICATORS FOR 2015-2016
Adopted by Board of Trustees on June 24, 2015

Enrollment
Increase District enrollment from 2014-2015

e Through a Community Outreach Coordinator, expand community connections and marketing
at Analy and El Molino to increase enrollment; including outreach to
o all middle schools within each attendance area and at least one outside the District
o alumni, parents and community for each school
o other outreach venues, as guided by the Board and Administration

e In collaboration with partner districts, examine, evaluate and determine the potential of
improving grade 7-8 programs and transitions to high school through a West County Middle
School to serve multiple districts

Student Achievement
Use the Local Control and Accountability Plan (LCAP) to improve student achievement and overall
success of the District

e implement Naviance career and college exploration software at each school site
e offer District-paid SAT preparation classes at El Molino and Analy
e implement college-going support classes at El Molino and Analy

Community Engagement
Build involvement of students, parents and community stakeholders in WSCUHSD schools and
activities to widely benefit all

e Create baseline measures of student and parent engagement in school and District activities
(e.g. Site Council, ELAC, Leadership Class, after-school tutoring, athletics, extracurricular
activities, etc.) including engagement of English Learners, low income, Foster youth, and hard-
to-reach populations

o Quantitative measures to assess if engagement is proportional to demographics
o Qualitative measures to assess value and satisfaction

e Through outreach to area middle schools, provide information and support to potential
WSCUHSD students and parents to boost maximize District enrollment

e Continue collaborating with agencies and organizations to increase community-school
engagement; including, but not limited to,

o SRIC for high school, college and adult education classes

o Palm Drive Health Care District and West County Health Centers

o Sonoma County businesses and community organizations
»  Social Advocates for Youth (SAY) — Tomorrow’s Leaders Today (TLT)
= Sebastopol Area Chamber of Commerce —Summer Algebra Academy

o Sebastopol and Russian River Health Action Chapters for community health
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Curriculum, Instruction and Assessment

Implement curriculum, instruction and assessment aligned with the California Standards in grades K-
12 across West Sonoma County

Continue to lead and support professional development and other efforts to coordinate a West
County Grade 6-12 California Standards math program

With significant input from all stakeholders, evaluate and consider increasing District math
graduation requirement to 3 years (30 credits) of math from 2 years (20 credits)

Lead and support professional development and other efforts to coordinate a West County
Grade 6-12 California Standards English Language Arts program

Plan, provide, measure, and evaluate professional development and other resources to increase
use of technology in the District to deliver effective instruction

Student Support

Using available resources, increase student engagement as measured by student attendance and
California Healthy Kids Survey

Through “Keeping Kids in School (KKIS)” case management at Laguna High School, decrease
Laguna truancy as reported in KKIS annual evaluation

Maintain or increase school and community protective factors (e.g. caring relationships, high
expectations and opportunities for meaningful participation), as measured by the California
Healthy Kids Survey “School Connectedness Scale”

Provide at least three new additional opportunities for student leadership development and
community involvement (for example, Tomorrow’s Leaders Today, Project 1-4-1, Friday
Night Live clubs, Health Action Councils)

Facilities
Continue to achieve Measure I Facility Improvement projects

Complete Analy Band Room, Analy Stadium and El Molino Stadium projects

Increase funding for District Deferred Maintenance plan



I.1.2./JUNE15.16

WEST SONOMA COUNTY UNION HIGH SCHOOL DISTRICT

TO: Kellie Noe, Board President

FROM: Karen Lamb, Executive Secretary

DATE: June 15, 2016

ITEM: CONSIDERATION OF APPROVAL OF DONATIONS

The Board of Education is requested to approve the following donations:

e James Coconas donated $500.00 to Laguna High School for use towards the
woodshop program.

e Russian River Sisters of Perpetual Indulgence donated $400.00 to Laguna High
School for use towards the purchase of Maker Faire tickets.

o Target Stores donated $25.00 to Laguna High School for use towards supplies as
needed.

e Sebastopol Kiwanis Club donated $500.00 to Laguna High School for use
towards supplies as needed.

RECOMMENDATION:
It is respectfully requested that the Board accept the donations as submitted.

ATTACHMENT:
No




I.1.3./JUNE15.16

WEST SONOMA COUNTY UNION HIGH SCHOOL DISTRICT

TO: Kellie Noe, Board President

FROM: Denise Calvert, Interim Chief Business Official

DATE: June 15, 2016

ITEM: CONSIDERATION OF APPROVAL OF WARRANT REGISTERS

APRIL 28, 2016 THROUGH JUNE 7, 2016

BACKGROUND INFORMATION:
The Board is responsible for approving all warrants authorizing payments during a
regularly scheduled School Board meeting.

CURRENT CONSIDERATION:
The School Board will receive warrants for the time period of April 28, 2016 through June
7, 2016 under separate cover for review.

RECOMMENDATION:
The administration respectfully requests that the School Board approve the payment of
warrants from April 28, 2016 through June 7, 2016 separate cover for review.

ATTACHMENTS:
No.




LI.4/JUNE.16

WEST SONOMA COUNTY UNION HIGH SCHOOL DISTRICT

TO: Kellie Noe, Board President

FROM: Steven Kellner, Superintendent

DATE: June 15, 2016

ITEM: CONSIDERATION FOR APPROVAL OF RECOMMEDED
REVISIONS TO BOARD POLICY 5145.12 SEARCH AND
SEIZURE

BACKGROUND INFORMATION:

Students in California public schools have the Fourth Amendment right to be free from
unreasonable searches. This right is limited in the school environment, however, because
of the unique need to maintain a safe atmosphere where learning and teaching can occur.
West Sonoma County Union High School District works to strike a balance between the
student’s right to privacy and the need to maintain school safety.

The Board of Trustees strives to provide a safe, healthy educational environment for all
students. The WSCUHSD administration is charged with implementing effective,
appropriate, preventive and disciplinary measures to assure a good learning environment.

CURRENT CONSIDERATION:

Board Policy 5145.12 has not been updated since 1992. It is appropriate to adopt a
revised policy that has been updated to reflect changes in the law since its original
adoption by the Board of Trustees.

RECOMMENDATION:
The administration recommends that the Board approve the proposed changes to Board
Policy 5145.12.

ATTACHMENTS:
Current BP 5145.12
Proposed BP 5145.12




—_

Board Policy 5145.12
Students

SEARCH AND SEIZURE

The Governing Board is committed to maintaining an environment for students and staff which
is safe and conducive to learning and working. The Board recognizes that incidents may occur
where the health, safety and welfare of students and staff are jeopardized and which necessitate
the search and seizure of students, their property, or their lockers by school officials.

(cf. 5145.11 - Questioning and Apprehension)

The Board authorizes school officials to conduct searches when there are reasonable grounds or
suspicion that the search will uncover evidence that the student is violating the law or the rules of
the district or the school. The Board urges that discretion, good judgment and common sense be
exercised in all cases of search and seizure. Searches shall be made in the presence of at least one
other district employee. Employees will not conduct strip searches or body cavity searches.

The parent/guardian of the student being searched shall be notified by the district as soon after
the search as possible.

In determining whether reasonable cause for a search exists school officials shall consider:

The student's age and previous behavior patterns.

The prevalence and seriousness in the school of the problem to which the search was
directed.

The urgency requiring the search without delay. ,

The substantiate value and reliability of the information used as a justification for the
search.

The location of the student at the time of the incident which gave rise to reasonable
suspicion.

!\.) —
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Student Lockers

Because lockers are under the joint control of the student and the district, school officials shall
have the right and ability to open and inspect any school locker without student permission when
they have reasonable suspicion that the search will disclose evidence of illegal possessions or
activity or when odors, smoke, fire and/or other threats to student health, welfare or safety
emanate from the locker.

For health and safety reasons, a general inspection of school properties such as lockers and desks
may be conducted on a regular, announced basis, with students standing by their lockers or
desks. Any items contained in a locker shall be considered to be the property of the student to
whom the locker was assigned. Notice of this policy shall be given to all students when lockers
are assigned.

(cf. 5131.6 - Drugs, Alcohol, Tobacco)
(cf. 5131.7 - Weapons and Dangerous Instruments)

Legal Reference:
EDUCATION CODE
49050-49051 Searches by school employees
PENAL CODE
6265.10 Dirks, daggers, knives or razor; bringing into or possession of upon within public school ground;
exception

Adopted: February 13, 1992 WEST SONOMA COUNTY UHSD
Revised: Sebastopol, California



PROPOSED

Board Policy 5145.12 (a)
Students

SEARCH AND SEIZURE

The Governing Board is fully committed to promoting a safe learning environment and, to the
extent possible, eliminating the possession and use of weapons, illegal drugs, and other
controlled substances by students on school premises and at school activities. As necessary to
protect the health and welfare of students and staff, school officials may search students, their
property, and/or district property under their control and may seize illegal, unsafe, or otherwise
prohibited items.

(cf. 0450 - Comprehensive Safety Plan)

(cf. 3515 - Campus Security)

(cf. 3515.3 - District Police/Security Department)
(cf. 5131 - Conduct)

(cf. 5131.7 - Weapons and Dangerous Instruments)
(cf. 5144.1 - Suspension and Expulsion/Due Process)

The Board urges that employees exercise discretion and good judgment. When conducting a
search or seizure, employees shall act in accordance with law, Board policy, and administrative
regulation.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 1312.1 - Complaints Concerning District Employees)
(cf. 5145.3 - Nondiscrimination/Harassment)

ON CURRENT POLICY

In determining where reasonable cause for a search exists school officials shall consider:

1. The student’s age and previous behavior patterns.

2. The prevalence and seriousness in the school of the problem to which the search was
directed.

3. The urgency requiring the search without delay.

4. The substantiate value and reliability of the information used as a justification for the
search.

3. The location of the student at the time of the incident which gave rise to reasonable
suspicion

The Superintendent or designee shall ensure that staff who conduct student searches receive
training regarding the requirements of the district's policy and administrative regulation and
other legal issues, as appropriate.

(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331- Staff Development)

Individual Searches

School officials may search any individual student, his/her property, or district property under
his/her control when there is a reasonable suspicion that the search will uncover evidence that
he/she is violating the law, Board policy, administrative regulation, or other rules of the district
or the school. Reasonable suspicion shall be based on specific and objective facts that the search
will produce evidence related to the alleged violation. The types of student property that may be
searched by school officials include, but are not limited to, lockers, desks, purses, backpacks,
student vehicles parked on district property, cellular phones, or other electronic communication
devices.



Board Policy 5145.12 (b)

Any search of a student, his/her property, or district property under his/her control shall be
limited in scope and designed to produce evidence related to the alleged violation. Factors to be
considered by school officials when determining the scope of the search shall include the danger
to the health or safety of students or staff, such as the possession of weapons, drugs, or other
dangerous instruments, and whether the item(s) to be searched by school officials are reasonably
related to the contraband to be found. In addition, school officials shall consider the intrusiveness
of the search in light of the student's age, gender, and the nature of the alleged violation.

Employees shall not conduct strip searches or body cavity searches of any student. (Education
Code 49050)

Searches of individual students shall be conducted in the presence of at least two district
employees.

The principal or designee shall notify the parent/guardian of a student subjected to an
individualized search as soon as possible after the search.

(cf. 5145.11 - Questioning and Apprehension by Law Enforcement)

Legal Reference:

EDUCATION CODE

32280-32289 School safety plans

35160 Authority of governing boards

35160.1 Broad authority of school districts

48900-48927 Suspension and expulsion

49050-49051 Searches by school employees

49330-49334 Injurious objects

PENAL CODE

626.9 Firearms

626.10 Dirks, daggers, knives or razor

CALIFORNIA CONSTITUTION

Article I, Section 28(c) Right to Safe Schools

COURT DECISIONS

Redding v. Safford Unified School District, (9th Cir. 2008) 531 F.3d 1071
B.C. v. Plumas, (9th Cir. 1999) 192 F.3d 1260

Jennings v. Joshua Independent School District, (5th Cir. 1989) 877 F.2d 313
O'Connor v. Ortega, (1987) 480 U.S. 709

New Jersey v. T.L.O., (1985) 469 U.S. 325

Horton v. Goose Creek Independent School District, (5th Cir. 1982) 690 F.2d 470
Zamora v. Pomeroy, (10th Cir. 1981) 639 F.2d 662

ATTORNEY GENERAL OPINIONS

83 Ops.Cal.Atty.Gen. 257 (2001)

75 Ops.Cal.Atty.Gen. 155 (1992)

Management Resources:

NATIONAL INSTITUTE OF JUSTICE PUBLICATIONS

The Appropriate and Effective Use of Security Technologies in U.S. Schools: A Guide for
Schools and Law Enforcement Agencies, 1999

WEB SITES

CSBA: http://www.csba.org

California Attorney General's Office: http://caag.state.ca.us

California Department of Education, Safe Schools: http://www.cde.ca.gov/ls/ss

National Institute of Justice: http://www.ojp.usdoj.gov/nij

Adopted: February 13, 1992 WEST SONOMA COUNTY UHSD
Revised: Sebastopol, California
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WEST SONOMA COUNTY UNION HIGH SCHOOL DISTRICT

TO: Kellie Noe, Board President

FROM: Mia Del Prete, Human Resources Manager

DATE: June 15, 2016

ITEM: CONSIDERATION OF APPROVAL OF MEMORANDUM OF

UNDERSTANDING BETWEEN SONOMA COUNTY
SUPERINTENDENT OF SCHOOLS AS THE LOCAL
EDUCATIONAL AGENCY FOR THE NORTH COAST
BEGINNING TEACHER PROGRAM, PARTICIPATING COUNTY
OFFICES OF EDUCATION AND WEST SONOMA COUNTY
UNION HIGH SCHOOL DISTRICT

BACKGROUND INFORMATION:

The North Coast Beginning Teacher Program (NCBTP) is a consortium which
administers the Beginning Teacher Support and Assessment (BTSA) Program. BTSA
provides professional development and credential services to new teachers. The BTSA
training is a state requirement to obtain a clear credential.

CURRENT CONSIDERATION:

Each year the District is asked to enter into a Memorandum of Understanding (MOU)
with the North Coast Beginning Teacher Program to provide BTSA training for our
eligible teachers. The MOU delineates responsibilities, fiscal responsibilities and terms
of all parties. The District’s financial responsible is the cost of $2,500 per Participating
Teacher. NCBTP will contribute $1200 towards the stipend for each support provider
and provide a stipend for the District Coordinator for the 2016-2017 school year.

RECOMMENDATION:
It is respectfully recommended the Board of Education approve the MOU between
Sonoma County Superintendent of Schools as the Local Educational Agency for the

North Coast Beginning Teacher Program, participating County Offices of Education and
WSCUHSD for the 2016-2017 school year.

ATTACHMENTS:
Yes




% North Coast Teacher Induction Program

NORTH COAST Memorandum of Understanding
$CHOOL OF EDUCATION
Between

Sonoma County Superintendent of Schools as the Local Educational Agency
For the North Coast Teacher Induction Program,
Participating County Offices of Education,
And
Participating School Districts and Employing Agencies
A. General

This Memorandum of Understanding (MOU) is between the Sonoma County Superintendent of Schools,
serving as the Local Education, Agency (LEA) for the North Coast Teacher Induction Program (“Program”),
and the County Offices of Education, districts, schools, employing agencies, and independent charter schools
(collectively “District”) signing below. The term of this MOU commences on July 1, 2016, and terminates
on June 30, 2017.

B. Purpose

The purpose of the MOU is to establish a formal working relationship between the parties. The Program will
provide and coordinate services and support to guide Candidates in meeting California credential
requirements through the state-accredited Teacher Induction Credential Program, Education Specialists Clear
Credential Program, Career Technical Education Credential Program, Adult Education Credential Program,
and the university-based Intern Program. Throughout this document, new teachers from all of the credential
areas are referred to as “Candidates” and veteran teachers are referred to as “Mentors.”

C. Eligibility

Eligible “Candidates™ are those hired within the NCTIP regional “Consortium” defined as the following
counties: Del Norte, Humboldt, Lake, Marin, Mendocino, Napa, Nevada, Sonoma, and Trinity Counties.
The following credential programs are available to “Candidates” within the Consortium: Intern Program:
Candidates who have obtained an Intern Credential from a partner university. Preliminary Credential
Program: Designated Subjects (Career Technical Education and Adult Education) candidates who meet the
industry experience and pre-requisite CCTC requirements. Clear Credential Program: Candidates holding
preliminary Multiple Subjects, Single Subject, or Education Specialist Credentials, Out of State and Out of
Country trained teachers, and Designated Subjects (Career Technical Education and Adult Education)
candidates. Note: Adult Education, Career Technical Education, Special Education and Intern candidates
who are outside the Consortium may be eligible to participate in the Program on a full fee-for-service basis.
Candidates who hold a preliminary credential and need to obtain their Clear Credential who are beyond their
first two years of teaching, and/or are teachers in Private Schools, are eligible to participate in the program
on a fee-for-service basis.

D. LEA Responsibilities

1. Employ a Regional Director whose primary duty is to administer the Program and employ support staff
whose primary duty is to support the administration of the Program.

2. Provide sufficient and appropriate workspace for the Regional Director, Program support staff, County
Coordinator, Program Coordinators, Curriculum Specialist, and Credential Advisor.

3. Provide office support services for the Consortium, including, but not limited to, mail service, phone, fax,

Internet services, technology support, and meeting space for Program activities.

Provide business and legal services required for Program implementation for the region.

. Develop and establish procedures for Program evaluation through CCTC’s Accreditation Cycle. Submit

Biennial, Program Assessment state reports, and required fees in a timely manner.

v A



Provide a process for equitable distribution of support, formative assessment, and credential services to
Candidates and Mentors in all participating Districts and COEs within the region.
Convene Program Regional Advisory Board meetings a minimum of two times per year, District

Coordinators’ meetings two times per year, and Leadership Team meetings a minimum of five times per
year.

. Develop and provide Professional Development for Candidates and their Mentors to be held in multiple

locations within the geographical region served by the parties.

. Assume overall fiscal responsibility for the administration of the program budget, including submission of

year-end expenditure reports and any other documentation required by CCTC and/or CDE in relation to
the Program.

10. Establish a Budget Agreement and reporting requirements for the transfer of funds to Districts. The

amount of funds distributed shall be based on the actual number of eligible Candidates and Mentors who
enrolled in each calendar year.

E. County Offices of Education/University Partners/Lead Districts

1.

Appoint a liaison to serve on the Program Regional Advisory Board. The liaison should be a designee
authorized by the County Superintendent of Schools, the Dean of Education, and/or the District
Superintendent to fulfill the roles and responsibilities assigned to him or her. The liaison supports the
Program by providing ongoing updates, communication, and information to county office personnel,
university staff, and district superintendents.

. Assign one or more credential analysts to work directly with Program staff to assist in identifying

Candidates who are eligible for Program services as described by state guidelines and to assist school
district staff in identifying eligible Candidates.

. Provide meeting and conference rooms at no charge to the Program.
. Provide the County Program Coordinator with office and/or storage space, computer and fax access,

telephone services, and limited mailing, photocopying and office supplies.

. Provide collaborative employer input in the Candidates development of an Individual Learning Plan

within the first 60-days of hire and in program evaluation including administrative mid-year survey, end-
of-year surveys, and CCTC Accreditation.

F. District Responsibilities

1.

2.

Appoint a District Coordinator whose assignment includes dedicated time to fulfill the Coordinator roles
and responsibilities.

Identify all candidates who are eligible for Program services as described by state guidelines by October
31,2016.

. Identify all qualified Interns who are eligible for Program support and supervision services as described

by state guidelines.

Communicate to all site administrators the Program requirements, including release time to participate in
required observations (2-4 days) and employer input in the Candidates development of an Individual
Learning Plan within the first 60-days of hire.

. Provide Candidates release time for observations and one-to-one consultations with the Mentor as

described in the District Roles and Responsibilities.

Make every effort to assign Candidates to classrooms appropriate to their novice status, avoiding
whenever possible, combination classrooms, secondary assignments with multiple preps, teaching
assignments at multiple sites, and multiple adjunct duties.

7. Provide newly hired teachers with a District Orientation.
8.
9. Ensure that all Interns receive protected time for employer—provided support in weekly course planning,

Ensure that Interns do not displace certificated employees and are evaluated on an annual basis.

coaching within the classroom, problem-solving regarding students, curriculum, and teaching.

10. For Interns who have not yet completed the EL preparation, the district must assign the on-site Mentor or

other designated individual, within the first 10 days of serving as a teacher of record on the intern
credential.
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. Assign a qualified Mentor to each eligible Candidate within 30 days of enrollment in the Program who

meets the Commission’s identified criteria of a valid corresponding Clear or Life Credential, three (3)
years successful teaching experience, and English learner authorization. Pair Candidates with Mentors
who most closely match their teaching assignment, including grade level and subject matter, and their
credential.

12. Utilize defined selection criteria to identify high-quality, experienced teachers to serve as Mentors for

13.

Candidates. Mentors must demonstrate effective coaching, interpersonal and communication skills and:
* Display best practices in providing “just in time” and longer term analysis of teaching practice to
help candidates develop enduring professional skills.

Are committed to attend coaching/mentor trainings, meetings and to meet weekly with Candidates;
Display willingness to work collaboratively with colleagues and regional NCTIP staff;

Embrace a positive attitude and disposition towards students and teaching;

Develop a sustained and thoughtful collegial relationship with Candidates;

Demonstrate leadership skills, curriculum expertise, and knowledge of district resources;

Serve as a role model for the teaching profession.

Provide Mentors compensated time to participate in the Program Mentor training on observation
protocol, learning-focused conversations and one-to-one consultations with Candidates(s) as described in
the District Roles and Responsibilities.

14. Facilitate the distribution of Program funds to Mentors and District Coordinators for compensation.

15

G.

1.

2.

H.

. Participate in the Program evaluation and the CCTC Accreditation Cycle, as needed.

Districts Fiscal Responsibilities and Terms

Induction/Credential Services are provided on a Fee-for-Service basis. In 2016/2017, the Fee will be
$3,300.00 per clear credential Candidate and $2,500.00 per Intern registered in the Program.

Refer to the current Fee-for-Service schedule for additional credentialing services provided. Districts will
be invoiced for each individual request for credential services. It is expected that invoices be paid
promptly upon receipt or as agreed upon by both parties.

Funds will be credited to districts to offset the costs of the Mentor stipends at the rate of $1,200 per
eligible Clear Credential candidate (includes Multiple Subjects, Single Subjects, Education Specialist, or
Designated Subjects - CTE and Adult Ed.) enrolled in the Program. Districts will receive $800 per eligible
Intern teacher. (Mentor stipends are pro-rated when partial services are rendered.)

. Funds will also be credited to districts to offset the costs of the District Coordinators stipend, pro-rated,

depending on the total number of Candidates. District Coordinator compensation is at a rate of $100.00
per eligible Candidate.

. Private school and out-of-consortium partners will receive a budget addendum describing the full fee-for-

service costs.

. The District is responsible to facilitate the distribution of Funds to Mentors and District Coordinators for

compensation.

Other Terms and Conditions

All products and materials developed by the Program are the exclusive property of the LEA. District and
COE employees, staff, and subcontractors shall not have the right to disseminate, market, or otherwise use
the products or materials without the expressed written permission of the LEA designee.

As between the Parties hereto, it is understood and agreed that:

1.

Candidates Employment Status:



Candidates are and shall remain District employees for any and all purposes throughout the term
of this Agreement. Candidates shall not be considered an employee, agent, representative, nor
independent contractor of LEA for any purpose whatsoever.

. Indemnification:

District shall assume full responsibility for its’ employees. District agrees to hold and save LEA
harmless from and against any claim, demand, action or cause of action that may be asserted by any
District Program participant arising out of injury or death suffered by any District employee Program
participants, including, but not limited to, third party actions for injury or death otherwise covered

under applicable workers’ compensation laws and regardless of the sole or concurring negligence of
LEA.

. Maintenance of records:

District agrees to keep and maintain adequate and current written records in accordance with Program
requirements during the term of this Agreement. The records will be in any format that may be
specified by the State of California. The records will be available to LEA at all times.

. Assignment:
This Agreement shall not be assigned by District. Any such assignment shall be null and void.
. Severability:

The provisions of this Agreement are divisible; if any such provisions shall be deemed invalid or
unenforceable, that provision shall be deemed limited to the extent necessary to render it valid and
enforceable and the remaining provisions of this Agreement shall continue in full force and effect
without being impaired or invalidated in any way.

. Waiver:

No delay or omission by either party in exercising any right under this Agreement shall operate as a
waiver of that or any other right. No waiver of any provision of this Agreement, or consent to any
departure by either party from any provision shall be effective in any event unless it is in writing,
designated a waiver and signed by the party waiving the breach. Such a waiver shall be effective only
in the specific instance and for the purpose of which it is given.

. Constructions and Governing Law:

The captions used in connection with this agreement are for reference purposes only and shall not be
construed as part of this Agreement. This agreement shall be governed by and construed in
accordance with the laws of the State of California.

. Entire Agreement:

This Agreement supersedes all prior agreements, understandings, and communications between LEA
and District, whether written or oral, express or implied, relating to the subject matter of this
agreement and is intended as a complete and final expression of the terms of the agreement between
LEA and District and shall not be changed or subject to change orally. The parties further agree and
acknowledge that neither they nor anyone on their behalf made any inducements, agreements,
promises, or representations other than those set forth in this Agreement.






